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Discussion Topics

 What Does Own Your Future Mean to YOU?

 Who Are We? AFPC/DPCZ

 YOUR Roadmap

 Career Opportunities

 Mentoring & Coaching

 Training & Development

 Tuition Assistance

 Civilian Development (CD)

 Civilian Leadership Development School (CLDS)

 Resources



Own Your Future

 You drive your development
 Individual Development Plan (IDP)
 Request Vectoring
 Records

 Be truthful to yourself and your mentor / boss on what you want next
 Saying you are mobile when you really aren’t doesn’t help anyone
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The Air Force’s Personnel Center

Who Are We?
AFPC- 

Talent Management Division
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It Takes A Team
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What Does a Career Field Team (CFT) Do?
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Pulse Check:  Career Field Teams
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https://app.meet.ps/attendee/luy8kl6m



How Do I Find My Career Field?
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 Your Career Field is listed on your Position Description under the Career Field ID (CFID)



What Does It Mean To Be 
Centrally Managed (CM)?

Are you in a Centrally Managed (CM) position?

CM positions are used for deliberate management of critical talent and expertise to meet 
DAF strategic objectives through assignments to build current and future skills and 
competencies, as defined by the career field.

 Earmark specific functional training / educational funds

 Permanent Change of Station funding 
 Requires 48-month dwell time

 Central Vectoring oversight of Individual                                                           
Development Plans
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Position

Centrally 
Managed

Non-Centrally 
Managed

Career Field Team
Oversight



The Air Force’s Personnel Center

YOUR Roadmap
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Enterprise Leaders
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Functional Experts / Leaders
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How to Determine Your Career Path

Your Goals

CFT/ 
Vector

Member Leader 
Training

Tuition 
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Next 
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Broadening

Civilian 
Development

Supervisor Individual 
Development Plan

Functional 
Training

Professional 
Development

Civilian Leadership 
Development 

SchoolMentoring Civilian Career 
Roadmap

13



Individual Development Plan

 Create your IDP

 Provide your goals, desired positions, training and other important information

 Send IDP to your supervisor for discussion and approval

14



Career Vectoring
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 Annual Vector Call by Career 
Field Teams via MyVector

 Functional Leadership reviews 
your resume and career goals

 You will receive 
recommendations on
 Future positions/locations
 Training/Education

 May be offered central 
opportunities

 Other career considerations
 Civilian Career Roadmap

 No commitment required!
Vector Board will appear here



Definitions: Advocate, Mentor, & Coach

Advocate Mentor Coach
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Someone who advocates 
for opportunities, 
supports well thought-out 
risk taking, and expends 
social capital on behalf of 
an individual

A relationship in which an 
individual with greater 
wisdom and experience 
guides another person 
towards further development 
both personally and 
professionally.

Partners with individuals 
in a thought-provoking 
and creative process that 
inspires them to 
maximized their personal 
and professional 
potential. 
– International Coach Federation

Coaches require 
a minimum 

number of hours 
of accredited 

coach-training 
AND a minimum 

amount of 
documented 

coaching hours 
under their belt

An advocate talks about you, a mentor talks to you, and a coach talks with you.

I’ve heard you’re looking for 
your next Exec. I vouch for 

Capt. Jones

I suggest you seek out 
career broadening 

opportunities in order to 
meet your goal.

You want to expand your 
skillset; how do you see 
yourself achieving this?

Advocate Advise Empower



Mentoring
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 Find a Mentor!
 Local to Organization
 Ask for recommendations
 Search on Mentoring 

Connections Tool

 Mentoring Connections
 Complete your profile
 Search for mentors
 Start a mentoring plan



Coaching

 Finding a Coach
 Better Up (MAJCOMs determine targeted ranks)

 Global provider of coaching solutions funded by MAJCOM
 “Coach in a pocket;” anywhere online access

 DAF Cadre (MAJCOMs determine targeted ranks)
 DAF credentialed coach

 Flatter Exec (GS15-SES)
 Treasury Executive Institute (GS14-SES)
 Employee Assistance Program (GS01-SES)

 Becoming a Coach
 International Coaching Federation (ICF)

 Flatter CCFC
 Federal Internal Coach Training Program (ICTP)

 Develop Coaching Skills
 CLDS

18

For additional information on coaching:
https://www.af.mil/About-Us/Coaching/



Pulse Check:  
Central Civilian Development Program
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https://app.meet.ps/attendee/luy8kl6m



Centralized CD Opportunities:
How does CD support DAF?

 Develop Department of the Air Force (DAF) 
civilians for increased responsibility and 
leadership roles through training, education, 
and experiential opportunities

 Focus is on leadership development

Enhanced leadership cadre applies skills in 
original workplace or new outplacement 
environment; supported by Continued Service 
Agreement (CSA) when appropriate  
 Participants:  Build leadership competencies 

through focus on developing self, others, ideas, 
and organizations 

Mission
 DTs / Selection Board select applicants who 

demonstrate the most readiness and the 
highest potential for success in program

 Right Person – Right Training – Right Time

Strategy

Return on Investment Additional Program Details
 Portfolio includes ~41 programs
 Opportunities exist for civilians GS-07 through 

GS-15 (and equiv); opportunities available for 
FWS and NAF, too

 Program duration ranges from three days to 
three years; long programs may require TDY, 
PCS, and / or CSA 

20



Selection Timeline
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Applicant applies 
for Program(s)

Application 
Endorsed

CD Team QCs 
Application

Eligible 
applications 

submitted to CFT

CFT hosts 
Development 

Team

Approve applicant 
to attend one of 
10 DT-approved 

programs

Disapprove 
application

Modify 
recommend to a 
program deemed 

a better fit

Push application 
for consideration 
by DAF CD Board

Selected for 
Boarded Program

Not Selected

Ineligible 
applications 

returned
Application not 

Endorsed

AugJulyJunMayAprMarFebJan

This reflects a typical timeline; look for AY26 information in Fall 2024



CD Portfolio by Category
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Leadership Seminars /
Short Courses

Eligible 
Grades Pri AltProfessional Military Education (PME)

Basic Developmental Education (BDE)
Eligible 
Grades Pri Alt

Squadron Officer School (SOS) GS 9-12 100 20

Intermediate Developmental Education 
(IDE)

Eligible 
Grades Pri Alt

Air Command & Staff College (ACSC) GS 12-13
14 7ACSC + School of Advanced Air and Space Studies 

(ACSC+SAASS) GS-13

Air Command & Staff College On-Line Master’s Program 
(ACSC-OLMP) GS 12-14 210 10

Intermediate Level Education -Schriever Space Scholars  
(ILE-SSS) GS 12-13 2 1

School of Advanced Nuclear Deterrence Studies 
(SANDS) GS 12-13 1 1

Senior Developmental Education (SDE)
Eligible 
Grades Pri Alt

Air War College (AWC) GS 14-15 11 6
College of Information and Cyberspace Program (CIC) GS 14-15 2 1

Defense Senior Leader Development Program (DSLDP) GS 14-15 9 3
The Dwight D. Eisenhower School for National Security 
& Resource Strategy (ES) GS 14-15 2 3

The Dwight D. Eisenhower School for National Security 
& Resource Strategy-Sr Aq Course (ES-SAC) GS 14-15 7 7

National War College (NWC) GS14-15 1 1

Senior Level Education - West Space Scholars         
(SLE-WSS)  GS 14-15 1 2

Academic Eligible 
Grades Pri Alt

Air Force Institute of Technology (AFIT)     GS 12-15

8 3Bachelor's Degree GS 7-15 
(GS & FWS)

Master's Degree GS 12-15 
(GS & FWS)

Strategic Thinkers Program (STP) GS 13-15 2 1

Fellowships Eligible 
Grades Pri Alt

Air Force National Laboratories Technical Fellowship 
Program (AF-NLTFP) GS 12-15 2 2

DAF Legislative Fellows Program (LEGIS) GS 12-14 4 4

RAND Research Fellowship Program (RAND) GS 14-15 1 1

Civilian Leader Course (CLC) GS 14-15 120 30

Defense Civilian Emerging Leader 
Program (DCELP)                                                                                GS 7-12 59 8

Enterprise Leadership Seminar (ELS)                                                                                          

GS 15 44 36
Enterprise Perspective Seminar (EPS)

Leading Strategically (LS) 

National and International Security 
Leadership Seminar (NISLS)

Developing Supervisor Course (DSC) GS 11    
(GS & FWS) 400 100

Leading Change and Innovation (LCI GS 15 39 20

Leading Department of the Air Force 
(DAF) Organizations (LDO) GS 14-15 210 30

The Supervisor as Leader (TSL) GS 12-13 180 30

Upgrading Your Executive Leadership 
Approach (UEL) GS 15 39 20

Enterprise Programs

Note: All eligible grades include equivalents

Experiential Assignment / 
Program

Eligible 
Grades Pri Alt

Civilian Short-Term Experiential Program (CSTEP) GS 11-14 10 2
Civilian Strategic Leader Program (CSLP) GS 13-15 N/A N/A
Director’s Development Program in Leadership (DDPL) GS14-15 1 1
Education With Industry (EWI) GS 11-13 20 10
Excellence in Government (EIG) GS 14-15 15 5
Executive Leadership Development Program (ELDP) GS 12-13 10 5
President's Management Council - Interagency Rotation 
Program (PMC-IRP) GS- 13 6 6

White House Leadership Development Program 
(WHLDP) GS 15 1 1

Functional Plus Programs



The Air Force’s Personnel Center

Application & Selection 
Process

23



MyVector Registration

Register at   
https://myvector.us.af.mil/myvector

Civilians – must sign 
up in MyVECTOR to 
apply for program(s) 

and build resume

Supervisors, 
Managers, Senior 
Leaders – must 

register in MyVECTOR 
to endorse civilian 

nomination packages

Employee Submission
Window
Jan – Feb

Supervisor / Endorser 
Window
Jan – Mar

24



Applicant Responsibilities
 Review myFSS “Civilian:  Force Development Homepage” for list of programs, eligibility,  

How We Select, and more 

 Register in MyVector 

 Start updating now 
 Development plan; career goals
 Experience

 Duty History – Up to 10 years experience; focus on accomplishments and 
impact; highlight scope of supervisory / “in charge” jobs

 Education – add completed or current status of PME 
 Training – remove ancillary training; focus on what sets you apart from others

(e.g., certifications) 
 Awards and Decorations – identify the level of the award

 Apply during the open window, starting mid-January; honor internal suspenses

25



Applicant Responsibilities 
(Cont’d)

 Discuss career goals with your supervisor to determine the best program(s) and timing 

 Be prepared; know your goals and which programs will help you attain those goals

 Inform supervisor of interest and seek their support

 Articulate how career goals align to desired CD program(s)

 Ensure your supervisor is aware of resources

 Point supervisor to myFSS for information on CD programs

 Ensure supervisor is registered in MyVector

 Request regular feedback and mentoring

26

Own your career.  Get ready now so you’ll be ready then!



MyVector

If your resume prints like this- you 
will need to manually update your 
record



Edit Record

Make sure you have entered 
your information in these 

sections so your resume fully 
captures your 

accomplishments
(2500 character limit)

Edit Record on 
each position that 
needs information



Resume “Do’s” and “Don’ts”
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“DO’s”

List out (in detail) your contributions and 
accomplishments using CCAR (Challenge, Context, 
Action, and Results) Model

Diversify usage of strong power verbs (avoid “assisted” 
and/or “helped”)

Note anticipated completion dates (e.g. PME, degree, etc.)

Proofread and review SCOPE (Spelling, Capitalization, 
Order of Words, Punctuation, and Express Complete 
Thoughts)

Have someone review your resume

Highlight JDR’s, exercises, deployments, and military 
history if applicable

Check the length of your resume 

Hide the generic training course titles; self-report actual 
courses taken

“DON’TS”

 Copy and paste your position description (i.e. 
job duties) or performance objectives

 Cut content to stay within character count  
(instead, focus on capturing the most 
impactful items first)

 Use acronyms (spell out all words)

 Write in third person (instead, write in first 
person and use the pronoun “I” intelligently)

 Be cryptic or overly generic (be specific!!)

 Miss out on capturing demonstrated 
leadership

 Assume that MyVector will auto fill your job 
description sections
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 To access MyBiz+, navigate to the DCPDS Portal @ https://compo.dcpds.cpms.osd.mil/

MyBiz+ Updates

https://compo.dcpds.cpms.osd.mil/
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MyBiz+ Updates

myFSS KA# 1304, Education / Training / Certification / License
https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA0t0000000PfkdCAC 



 AFPC hosts the DAF Selection Board in August
 Comprised of one Board President and 14 SES and General Officers from diverse 

backgrounds who serve on one of two panels 
 Seven members score and select Enterprise program applications
 Seven members score and select Functional Plus program applications

 Board members discuss each application and take any of the following actions
 Approve applicant to participate in one of 29 Boarded programs
 Disapprove application
 Modify recommend to a program they did not apply for, but would be a better fit
 Push application forward for final consideration or concurrence by mission 

partners (DCPAS, DoD, etc.) 
 Board utilizes two “cut” lines:  (1) competitiveness of application and (2) ranking for 

programs with limited quotas 

Selection Board

32



How We Select: Enterprise Programs
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V:  Valued     H:  Highly Valued      R:  Required   *May be waived



How We Select: Functional Plus Programs
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V:  Valued     H:  Highly Valued      R:  Required   *May be waived
Text in blue highlights differing criteria among Enterprise and Functional Plus



Upcoming CD Webinar Dates
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Webcast & Target Audience Date / Time (CST)
AY26 Civilian Development (CD) 

Nomination Call "Kick-off"
7 Nov 24

0930-1030 CST 
Resume Talk - 

"What You Need to Know"
12 Nov 24

0830-0930 CST
AY25 CD Nomination Call 

General Webcast
19 Nov 24

0830-1000 CST
AY26 CD Nomination Call

Federal Wage Service and Non-Appropriated Fund (FWS/NAF) Employees
5 Dec 24

1030-1200 CST
AY26 CD Nomination Call

for Supervisors
10 Dec 24

0800-0930 CST
AY26 CD Nomination Call

for Endorsers
11 Dec 24

0830-1000 CST
AY26 CD Nomination Call

DAF GS11s & Below equivalents
17 Dec 24

0930-1100 CST
AY26 CD Nomination Call
GS12/13s & equivalents

18 Dec 24
0930-1100 CST

AY26 CD Nomination Call
DAF GS14/15s & equivalents

19 Dec 24
0800-0930 CST

Specialized:  AY26 CD Nomination Call
"The Opportunity Awaits Your Action"

5 Feb 25
0900-1000 CST

Specialized:  AY26 CD Nomination Call  
"How Can We Help"

26 Feb 25
1300-1400 CST



Programs Open to Wage Grade Employees

 Bachelor’s Degree Program
 Master’s Degree Program
 Developing Supervisor Course (DSC)

 These are just the programs open in the 
central development call, 
please be familiar with all other
centralized opportunities (more to come)
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Programs Open to NAF Employees
 National & International Security Leadership Seminar (NISLS)
 Upgrading Your Executive Leadership Approach (UEL)
 Civilian Leadership Course (CLC)
 Developing Supervisor Course (DSC)
 Enterprise Leadership Seminar (ELS)
 Enterprise Perspective Seminar (EPS)
 Leading Change and Innovation (LCI)
 Leading DAF Organizations (LDO)
 Leading Strategically (LS)
 The Supervisor as Leader (TSL)

37



The Air Force’s Personnel Center

Career Opportunities:
Training & Development
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Civilian Tuition Assistance
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 Full-time career or career-conditional DAF civilians
 Appropriated fund
 Non-appropriated fund employees

 Includes coursework completed at accredited 
institutions and leads to degrees at the associate’s, 
bachelor’s, master’s (includes Juris Doctorate), or 
doctoral levels 

 Degree must be at a level higher than the degree 
currently held

 TA rates differ by funding program and availability 

 Link-
 Knowledge Detail (af.mil)

Civilian 
Tuition 

Assistance

PAQ/COP 
Tuition 

Assistance

Acquisition 
TA

https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA08300000002U7CAI


Acquisition Tuition Assistance
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 For civilians assigned to acquisition coded and 
permanent positions (Pathway Interns not 
eligible)

 Must have 3 years DoD civilian acquisition 
experience (not required for PAQs/Copper Caps)
 TA may be used for 1st graduate degree/1st 

undergraduate—no PhD level programs 
 $8,000 per FY cap—75% tuition & qualified 

fees
 For additional policy/guidance, log-in to AFVEC 

(see note 1) and click on “Virtual TA Benefits 
Training

 Link
 DAF ACQUISITION CAREER MANAGEMENT 

(Career) - Tuition Assistance (TA) for Members 
of the Acquisition Workforce

Civilian 
Tuition 

Assistance

PAQ/COP 
Tuition 

Assistance

Acquisition 
TA

https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=c2D8EB9D63D2CF49D013D69A14EF50AC4&channelPageId=s6925EC1348B50FB5E044080020E329A9&programId=t2D8EB9D63D2CF49D013D69962A500AAC
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=c2D8EB9D63D2CF49D013D69A14EF50AC4&channelPageId=s6925EC1348B50FB5E044080020E329A9&programId=t2D8EB9D63D2CF49D013D69962A500AAC
https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?contentType=EDITORIAL&contentId=c2D8EB9D63D2CF49D013D69A14EF50AC4&channelPageId=s6925EC1348B50FB5E044080020E329A9&programId=t2D8EB9D63D2CF49D013D69962A500AAC


Digital University

 Access to Industry Leading Training
 Access to courses from a variety of educational vendors

 Expertly Crafted Curriculums
 Courses and training materials from military, industry and academia

 Rewards & Opportunities
 Certifications
 Internship Opportunities

41

https://digitalu.af.mil/



Pulse Check:  
Civilian Leadership Development School
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https://app.meet.ps/attendee/luy8kl6m



Civilian Leadership Development School

43

 Provide both mandatory and voluntary training and education

 Offered at various levels of foundational development, including, basic, intermediate and 
advanced

 Can be used to support employee's Individual Development Plan (IDP)

 For civilians in various DAF pay systems (including GS, WG, and NAF)

 Virtual, In-person, hybrid courses



Course Offerings

New Employees

Courses designed to prepare newly hired 
civilian personnel to be more effective in 

their roles as civilian employees… 

Development

Courses are designed to provide 
fundamental and foundational skills for all 

civilian personnel being considered or 
developed for present or future 

leadership…

Mandatory

Courses provides civilian supervisory, 
managerial and leadership development 
to comply with the 5 U.S.C. 9902 and 5 

CFR 412.201 as well as DoD, OPM 
Manager and Supervisory framework 

requirements…

44

Continuing Education …just because the course is over, does not mean learning has to be…

• New Supervisor Course/Experienced 
Supervisors Course

• New Manager Course/ Experienced Manager 
Course 

• Military Personnel Management Course
• SES Supervisory Course (new)

• New Employee Orientation • Intro to Coaching
• Emerging Leader Course
• Developing Team Leader Course
• PMCSL Performance Management Coaching 

for Supervisors/ Leaders
• Developing Supervisor Course  (new)
• The Supervisor as a Leader (new)
• Leading DAF Organizations (new)
• PMCO
• Associate Degree Program



Manager & Supervisor Training Learning Path

Foundational Development (NEO, Intro to Coaching, Foundations of the Civilian Airman, and SERC)

The Supervisor as Leader Leading DAF Organizations

Performance Management Coaching for Organizations

Developing Supervisor Course

Performance Management Coaching for Supervisors and Leaders

Developing Self                            Developing Ideas                          Developing Others                       Developing Organizations

Legend
AF Foundational Competencies
Current CLDS Programs & Courses
CD Board Required for Selection
Typical (equivalent) grade scale

Civilian Associate Degree Program

Emerging Leader Developing Team Leader New and Experienced Supervisor New and Experienced Manager SES Supervisor’s Course

GS-1                   GS-11                                                                           GS-15

Pre-Supervisory

Military Personnel Manager Course



CLDS Mentoring/Civilian Resources Site
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https://www.milsuite.mil/university/clds/

2024: Year of Effective Communication

Live events: workshops, panel discussions, book discussions 

Self-paced events: articles, microlearnings

Library: access previous articles & recordings; DAF-focused 
resources

Communication OverviewMar – Apr

Communication in the Performance 
Management ProcessMay – Jun

Coaching in the Communication 
ProcessJul – Aug

Communication for InnovationSep – Oct

Communication Skills for Difficult 
ConversationsNov - Dec

Communication during the Change 
ProcessJan – Feb
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Professional Military Education (PME):
 Distance Learning (DL)

 DAF provides a continuum of PME at Air University (AU) with basic, intermediate, and 
senior level courses such as Squadron Officer School (SOS), Air Command & Staff 
College (ACSC), and Air War College (AWC)
 AFPC does not manage or register employees for DL PME
 Civilians can register for DL PME via AU website
 Eligibility
 SOS:  GS 09 – GS 12
 ACSC:  GS 11 – GS 13
 AWC:  GS 13 – GS 15
 Two years federal service required
 Bachelor’s degree required

https://www.airuniversity.af.edu/eSchool/
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CLDS Open Enrollment Opportunities: 
Civilian Associate’s Degree Program (CADP)

 Eligibility
 Department of Air Force (DAF) civilians at the time of attendance
 Permanent full-time Appropriated or NAF civilian in any grade 
 High school diploma, GED or equivalent
 Acceptable rating on most recent performance appraisal
 May have some college credit, but can NOT have been awarded a post-secondary 

degree from a regionally accredited two or four-year college or university
 Must coordinate supervisor agreement to provide access to a computer for 

schoolwork and up to 3 hours per week of duty time for class attendance (contingent 
upon mission requirements)

 Length:  2 years, 5 months

 Associate of Applied Science Degree in DAF Leadership and Management Studies

https://www.airuniversity.af.edu/Eaker-Center/CLDS/CADP/ 

https://www.airuniversity.af.edu/Eaker-Center/CLDS/CADP/


The Air Force’s Personnel Center

Resources

49



Audit Civil Engineer Cyberspace & 
Information Technology Contracting Financial 

Management

Force Support History & 
Museum Intelligence International 

Affairs Legal

CFT Resources
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https://usaf.dps.mil/sites/10016/SitePages/Home.aspx%E2%80%8B
http://www.facebook.com/groups/1512539432246381
https://login.milsuite.mil/?goto=https%3A%2F%2Fwww.milsuite.mil%3A443%2Fbook%2Fgroups%2Fwelcome-to-the-c-i-career-field-cicft-hq-afpcdp2oac
https://usaf.dps.mil/sites/12338/SitePages/CI%20CFT%20Homepage.aspx
https://www.milsuite.mil/book/groups/air-force-contracting-career-field-team
ttps://www.milsuite.mil/book/groups/workforce-renewal-programs
https://www.myfmhub.hq.af.mil/index.cfm?event=home
https://www.milsuite.mil/book/groups/financial-management-fm-civilian-career-field-team-cft
http://www.milsuite.mil/book/groups/force-support-career-field-team
http://www.linkedin.com/in/usaf-force-support-career-field-team-844a96236
https://go.intelink.gov/UGgQ0XY
https://go.intelink.gov/fxc5OZX
https://go.intelink.gov/iJHLhKQ
https://go.intelink.gov/Usioj7C
https://go.intelink.gov/tOTj69E
https://aflsa.jag.af.mil/ons.htm
https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA0t0000000wlCjCAI
mailto:afpc.legal.cft@us.af.mil
mailto:afpc.contracting.force.development@us.af.mil
mailto:afpc.comminfo.cft@us.af.mil
mailto:afpc.ce.cft@us.af.mil
mailto:afpc.intel.cft@us.af.mil
mailto:afpc.audit.cft@us.af.mil
mailto:afpc.forcesupport.cft@us.af.mil
mailto:afpc.historymuseums.cft@us.af.mil
mailto:afpc.ia.cft@us.af.mil
mailto:afpc.fm.cft@us.af.mil


Logistics Medical Operations Office of Special 
Investigations

Program 
Management

Public Affairs Safety Security Scientist & 
Engineering Weather

CFT Resources
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https://usaf.dps.mil/teams/13151/SitePages/Home.aspx
https://www.milsuite.mil/book/groups/medical-civilian-career-field-department-of-the-air-force
Group:%20Program%20Management%20Development%20Guide%20|milBook%20Home%20(milsuite.mil)
Group:%20USAF%20Operations%20Civilian%20Career%20Field%20Team%20|milBook%20Home%20(milsuite.mil)
https://www.milsuite.mil/book/groups/scientist-engineer-career-field-team/
https://www.milsuite.mil/book/groups/secft-force-renewal
https://www.my.af.mil/gcss-af/USAF/ep/lightweightDirectory.do?programId=tE3494DD0451FB6600145235B707500A1&directoryType=0&seedPath=%2FAFP40%2Fd%2Fs6925EC1350090FB5E044080020E329A9%2FFiles%2Feditorial%2FWx_Civilian_Files&dirPath=%2FFiles%2Feditorial%2FWx_Civilian_Files&channelPageId=s6925EC1350090FB5E044080020E329A9
https://www.facebook.com/groups/usafclcf/
https://www.facebook.com/groups/afmsmedicalcivilians/
https://twitter.com/AfmsAir
https://kx.health.mil/kj/kx4/MedicalCivilianForceMgmt/Pages/home.aspx
https://www.milsuite.mil/book/groups/secft-force-development
mailto:afpc.logisticscareerfieldprogram@us.af.mil
mailto:afpc.si.cft@us.af.mil
mailto:afpc.prgmgt.cft@us.af.mil
mailto:afpc.se.cft@us.af.mil
mailto:afpc.weather.cft@us.af.mil
mailto:afpc.security.cft@us.af.mil
mailto:afpc.safety.cft@us.af.mil
mailto:afpc.pa.cft@us.af.mil
mailto:afpc.medical.cft@us.af.mil
mailto:afpc.operations.cft@us.af.mil
https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA0t0000000wlFiCAI
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 myFSS (https://myfss.us.af.mil/USAFCommunity/s/knowledge-
detail?pid=kA0t0000000wlCUCAY) or search “Civilian Force Development Home Page”
 Program information (course overview, eligibility, course length, location, etc.)
 Cheat sheets (endorsement levels, mobility agreement, CSAs, outplacements, etc.)
 MyVector guides

 MyVector (https://myvector.us.af.mil/myvector)
 Account registration
 Program application
 Resume (duty history, education, training, awards and decorations)
 Career goals

 e-Publishing:  DAFMAN 36-142, DAFI 36-2670

 CD team by email:  afpc.civiliandevelopment.cde@us.af.mil

 CTAP- Current information is available in myFSS article 9236

https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA0t0000000wlCUCAY)
https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA0t0000000wlCUCAY)
https://myvector.us.af.mil/myvector
https://myfss.us.af.mil/USAFCommunity/s/knowledge-detail?pid=kA08300000002U7CAI
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There are 160,544 personnel serving our 
Air & Space Forces.

But it takes each one of us to make a 
difference.

Your voice and your service matter.



Questions?
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We Want To Hear From You!

 Please take a few moments to share your feedback on 
today’s presentation!
 Submit your email address for a copy of the slides 

to be sent
 Access Career Field Team points of contact and all 

career resources shared today
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